0072400 LEGAL REQUIREMENTS AND RESPONSIBILITIES TO THE PUBLIC -
DISADVANTAGED BUSINESS ENTERPRISE PROGRAM.
COMMENTS FROM INTERNAL/INDUSTRY REVIEW
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Chris Papastratis
Work Phone: 954-777-4193
Fax: 954-777-4149
Chris.Papastratis@dot.state.fl.us

Comment: (7-13-10)

DBE SPECIFICATION ARTICLE 7-24 7-24.1 General: the name of the policy is inconsistent
with the name as shown on the policy and in the forms library ( 275-030 -11B) Change name to”
DBE Affirmative Action Plan”. 7-24.3 Plan Requirements Authority to adopt the Plan is stated
as ‘signed by an authorized representative of the contractor’ and this is inconsistent with a) EEO
Construction Contract Compliance workbook, section 2.3.2 which states that the DBE Plan is to
be signed by “The president, chief executive officer or chairperson” The b) Contractor’s EEO
Policy, which must be adopted by that same level of person If you have any questions, please
call Marty Anderson @ 954-777-4389. Thank you.

Response: The Equal Opportunity Office reviewed the comments and implemented the suggested
revisions. Thanks for your input in the review of this specification.
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