CONTRACT COMPLIANCE:

What the Contractor
Needs to Know
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> % 'FDOT Compliance Implementation

® To take advantage of FHWA funding, the State of
Florida must develop and enforce a Construction

contract compliance program in accordance with
FHWA 1273

Florida’s program is outlined in FDOT Procedure 275-020-005-b:
Construction Contract Compliance Manual

US. Department of Transportation

Federal Highway Administration. 4
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FHWA revoking Federal funds T ]
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® The PROJECT =

® The entire DISTRICT
® The entire STATE



THE FAB FOUR

* EEO - Equal Employment Opportunity

* DBE - Disadvantaged Business
Enterprise

* OJT - On the Job Training

* Wages - Payrolls



GOVERNANCE

EEQO:
FHWA 1273




GOVERNANCE

*DBE & Non-Discrimination:
49 CFR

> Part 12: Prohibits discrimination in the USDOT Federally
assisted programs

> Parts 23 & 26: Regulates participation by DBEs in State
Departments of Transportation programs

> Part 26: Authorizes FDOT to issue sanctions for the
condition and state of noncompliance in the DBE
Program




GOVERNANCE

®* On-The-Job Training (OJT):
23 CFR Part 230 Appendix B to Subpart A

>App|icab|e to all contractors/subs on federal
projects

> State program determines the number of
required trainees




GOVERNANCE

* WAGES: Davis-Bacon Act & Related
Acts; 29 CFR Parts 1,3, and 5

>App|icab|e to all contractors/subs on federal
projects in excess of $2,000

>Pay laborers/mechanics on a weekly basis

>Pay laborers/mechanics prevailing wage rates (+
fringes if applicable) in the correct classification

> Pay OT hours in excess of 40 hours/week
> Copeland Act










COMPANY EED
REQUIREMENTS

® EEO/AA Plan

® EE0 Officer (must be in
FDOT directary)

supervisory and Personnel

EED Meetings

Company-Wide EED Reports
(0JT projects)

Contractor Recruitment
Program

Non-Segregated Facilities

Analysis for
Nondiscrimination
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ETATE OF FLORIDA DEPARTMENT OF TRANSPORTATION 2T E={121-05:

RECORD OF SUPERVISORY AND OFFICE PERSONNEL S aRRRRT
- EEO MEETING OR INDIVIDUAL ORIENTATION
1. COMPANY NAME: 2. DATE OF MEETING (M/D/Y):
3. FEID # OR FDOT VENDOR #: 4. NAME OF EEQ OFFICER:
5. CHECK TYPE OF MEETING: 6. ADDRESS WHERE MEETING HELD:
[[] INDIVIDUAL ORIENTATION
[l EEO MEETING

7. EEO OFFICER’'S CERTIFICATION:

The signature of this Company’s EEQ Officer is certification that an individual orientation or meeting was held with
supervisory personnel and others involved in personnel matters to address all aspects of our egual employment opportunity
(EEQ) obligations. The major topics were addressed and a signed attendance record was made.

SIGNATURE: » EEOQ OFFICER

8. MAJOR TOFPICS ADDRESSED:

v EEQ Policy and Affirmative Action Plan " Bulletin Boards

v" Identification of EEQ Officer v Interviews by State and Federal representatives
v" Equal Employment Opportunity and recruitment v Training opportunities

v Wages and Payrolls ¥ Complaints

¥ Ttilization of Dizadvantaped Businesses

9. ATTENDEES:
PRINTED NAME AND TITLE SIGNATURE




FORM 275-021-07

STATE OF FLORIDA DEPARTMENT OF TRANSPORTATION FUAL OPPORTU%.E
CONTRACTOR'S COMPANY WIDE EEO REPORT

1.REPORT FOR PAY 2. NAME AND FLORIDA HOME OFFICE ADDRESS

PERIOD INCLUDING:

March 20%
June 20
September 20
December 20° 3, FEID # OR FDOT VENDOR #
YEAR:2
4. FLORIDA CONSTRUCTION EMPLOYMENT
TABLE A TABLE B
‘ AMERICAN NATIVE
TQTAL TOTAL i ?Lf‘;EK | mspanic INDIAN or ASTAN HAWAIAN OR JTWO OR MORE o :‘E{E . On-The-Job
0B CATEGORIES ewpLovees | mvommms | ™ ;l_igj;‘)’a“‘“ ‘ sk | omeR vt [ paces | ’ (‘;ﬁgi;l;“mc Trainees (0JT)
NATIVE
M F M F M F M F M F M F M F M F M F M F

OFFICIALS

(MANAGERS) 0 0 0 0

SUPERVISORS 0 0 0 0

FOREMEN/WOMEN 0 0 0 0

ADMINISTRATIVE

SUPPORT 0 0 0 0

EQUIPMENT

OPERATORS 0 0 0 0

MECHANICS 0 0 0 0

TRUCK 0 0 R 0




S1ATE UF FLURIDA DEFARTMENT UIF THRANSFUSRTATILIN

CONTRACTOR'S RECRUITMENT REPORT

EQUAL OFPORTLMITY OFFICE

24 Dl L2 =221

10
Page 1

SECTION 1: IDENTIFICATION OF CONTRACTOR

NN

1. Contractor's Name 2. FEID No.

J.Mark (x) Month{s) included in this

Report

Year(s) 2 2
JIF[m|aMm[J[I[A|[S[O[N]|D
Oionoooopoon

4, Person supplying this report
(first/last)

5. Reporter’s Job Title

6. Reporter's Phone No.

7. Reporter’s Email address

&. Company EEO Officer (first/last) 9. EEO Officer's Signatu

re & date

10. Is a letter from the EEO Officer
containing additional information

attached? [ Mo [ ves
11. List each Florida location where applications are accepted & hiring occurs for construction craft & laborer positions
[streeticity/statel/zip)
Loc. 1
Loc. 2 M
Loc. 3 M
Loc. 4 M
m SECTION 2: COMPLIANCE WITH FHWA 1273 RECRUITMENT REQUIRMENTS m
12. Does each hiring location comply with the following recruitment
requirements? Loc.1 Loc. 2 Loc. 3 Loc. 4
The EECQ information is displayed where applicants can see it. OMelOve: | OMoDves | O ModYes | O Mo Yes
All persons invalved in hiring have received EEQ training COMelves | OModYes | O Mo Yes | O Mo Yes
Responsibility has been assigned for recruitment record keeping Onodves | O Nodyes | O Mol Yes | O] Mo ves
An applicant log is maintained COMelves | OModYes | O Mo Yes | O Mo Yes
Employees are requested to refer minority/female candidates Onodves | O Nodyes | O Mol Yes | O] Mo ves
Positions are listed with the Agency for Workforce Innovation COMelves | OModYes | O Mo Yes | O Mo Yes
ES;::: drefen.‘al sources for minority/female applicants are identified & O Mol Yes | CIMo[dYes | CIMo[dves | [ Mo [ ves
Private referral sources are informed of how to refer candidates OMelOve: | OMoDves | O ModYes | O Mo Yes
r;r;:?; 5nafenal sources are analyzed for effective minority/ffemale CINo[lves | CINo[d Yes | CINo[]Yes | [ Mol ves
E?Cslzlll;-t?usnare advertised in newspapers having a large minority O Mol Yes | CIMo[dYes | CIMo[dves | [ Mo [ ves
‘Equal Opportunity Employer is included in all job opening
communications Onodves | O Nodyes | O Mol Yes | O] Mo ves
Applicants are advised of training opportunities OMelOve: | OMoDves | O ModYes | O Mo Yes
Ellglcrllgmdlﬁgls;ans & practices are reviewed for EEO & lack of CINo[lves | CINo[d Yes | CINo[]Yes | [ No[J Yes
13. Are records available to support each ‘Yes' answer in #127 [1No Yes
SECTION 3: HIRING SUMMARY Al new hires and ra-hirzs for all locations listad in Box 11 & for the period shown in Box 3 m
JOB CATEGORIES TOTAL HIRES TOTAL MIMORITIES WHITE BLACK HIBFANIC ""Eﬁmﬁ"'" AHAN c'mAETFEA?m. WLE?‘DHEEH
i} F i} F il F i} F i} F i} F M F il F i} F

EGUIPMENT OPERATORS

MECHANIC §

TRUCK DRIVER S




ECLAL OPPORTLMITY OFFICE
1M

1. Contractor's Name 2. FEID No. 3.Page No.[ begin with #2)
NN SECTION 4: HIRES (Group by Location- Additional data may be submitted in an EEO Officer's letterd RN
A. Hiring location (x) | B. Job Title Filled C. Hire’s Name (first name/last name) D. Sex and Race
1 2 3 4 M| Fw|B|H|an|as|F|zm
O oigolo
E. Hire Date F. Hourly Pay Rate | G. 4-digit employee identifier | H How did the hire leam about the job? | |00 (0O (0 (0|0
$
l. How was thig Job Opening communicated? Mark all that apply.
D NDD Ves HgEI’IE’Y for Workforce Innovation Plame of CarerTifics [ Jab Crder & | Date placed
O Mo O Yes MEWSDAPET (Mame aach & ad dates)
Employee Referrals requested How cormricalzd [ Dol
D Ho D Ves -:huwg d;lrzl q
Private Referral Sources
D Mo D es dLi=t Mames & uulu':-} L
= o = | Internal {company} job posting |~ ~  _ _ ~ ~ ~ ~ -~~~ - T-T-TT T o7
D Mo D es dlecatian & dEr.!l p y} j p g
O Mo ves | Internetiemail (sie sdsess & dae)
O Mo Yes | Mow Hirlng Signs jocation & dae)
J. Are records available to support each “Yes’ answer in ‘I (above)? [ No [ Yes
A. Hiring location (x) | B. Job Title Filled C. Hire’s Name (first name/last name) D. Sex and Race
1 2 3 4 M| F|w|B|H|[a s P|zm
E. Hire Date F. Hourly Pay Rate | G. 4-digit employes identifier | H How did the hire leam about the job? [0 (O|O(O O[O |00
l. How was thig Job Opening communicated? Mark all that apply.
. Marre of Carer/Offics Jab Cirder § Dale placed
O Me [ Yes | Agency for Workforce Innovation
D No D fes Mews PAPET (Marme sach & ad dates)
Employee Referrals requestad Hors: commaricaled Dalefs)
D Mo D es -:hqu dI:l q
Private referral sources
D Mo D fes iMarmes & dabas)
™ ne 1 vee | Internal (company) job posting [ -~~~ "~ -~ -~ T-T-TTTTTT oo oo T T T
D Mo D Ves Jlecation & dli:r.zl P 1.!'} . P ¢
O Mo Yes | Internetiemail (sie sddess & date
O Mo Yes | Mow Hirlng Signs josation & dae)
J. Are records available to support each “Yes® answer in ‘I’ (above)? LI No [ Yes
A.Hiring location (x] B. Job Title Filled C. Hire's Name (first name/last name) D. Sex and Race
1 2 (3 |4 M| F|wW|Bl| H|a|as|Pi|zm
O ooa

E. Hire Date F. Hourly Pay Rate | G. 4-digit employee identifier | H. How did the hire leamn about the job? | (000100 (0100

|. How was this Job Opening communicated? Mark all that apply.
- Mame of Cenenihs b Oird Darle places
Ol no [ ves | Agency for Workforce Innovation [ F—— —

O Mo O] Yes MNEWSPAPET (Mame sach & ad dates)

Ol Mo [J ves | Employee Referrals requested o commricated Dates)
ihaw & data)

Private referral sources




Project EEO Requirements

ysite Bulletin Board

£ Officer

E0 Project Personnel Meetings
® Annual July EED Report

® Training Assessments

All monitored by the Resident Compliance
Specialist (RCS)



Job Site Bulletin Board

What must be on the board?

® FDOT required posters
® [|SDOL required posters
® Wage Decision (ALL pages clearly displayed)

® Additional Wage Classifications
® EE( Dfficers (Prime and ALL subs over $10,000)

All monitored by the Resident Compliance Specialist
(RCS)
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Disadvantaged Business
Enterprise (DBE)

CCCA Field Office Review:
Section lll: DBE



DBE - DEFINITION

Disadvantaged Business En

| owned by one or more such I

operations are controlled by or
ndviauals who own i

terpr
that 15 at least 1% owned by or

economically disadvantaged or, Intr
dvid

e 0 more Individuals w

e case of a corporation, I

eor

als and (2) whose managemer
more of the socially and econom

Whic

se (DBE]: A for-proftt small business concern (1
10 are both socially and

1 91% of the stock Is
tand dally business

cally dlsadvantaged




® FDOT has a race-neutral DBE Program = creates a
level playing field on which a DBE can compete fairly
for FDOT contracts.

® FDOT believes the overall goal can be achieved
through the normal competitive procurement
process.

® The current statewide goal for Florida is 10.65%

Disadvantaged Business Enterprise




DBE Forms

® Bid Blank (form #375-020-17) - states the DBE availability goal
assigned to the contract. The DBE availability goal is the DBE
percentage that the Department believes can be realistically
achieved on the project based on the number of DBEs associated
with the scopes of work that will be performed on the project.

® Bidders Opportunity List - list that is entered into the EOC
(Equal Opportunity Compliance) system by ALL bidders which
lists all companies that were solicited or submitted quotes to
work on the project.
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DBE Commitments

EQUAR@PPORIUNINY;
COMPLIANGE

FDOT Disclaimer

By logging on to a FDOT system, you acknowledge your responsibility to comply with all laws,
rules, directives, policies, and procedures related to the use and security of information
technology resources. Unauthorized use is strictly prohibited. You are hereby on notice that
you should have no expectation of privacy as to your use of Depariment information
technology resources as all data is potendially subject to Florida's public records law.

Account Information

For more information about EOC
Help

| do not have a User Id Change Password

user: [ ]
passwora: [ |

Login
MyFlorida.com
FDOT Florida Department of Transportation, Office of Information Systems -
Report EOC questions to EOOHelp@dot. state flus or call 850-414-4747
of " Re i i i
N port Technical Problems to Email Service Desk or call 1-866-955-4357(HELFP)
Information System:
" = Intemet Privacy Policy, Disclaimers & Credits

® Assists the Department in tracking and reporting the planned
DBE utilization.

® Commitment is submitted into the EOC prior to the Pre-
Construction Meeting.

® Revisions must be entered into the EOC system on a regular
basis.



DBE Payments

® Contractors are required to
pay and enter the payments
made to DBEs monthly into

_ All monitored by the
the Equal Opportunity .
| Resident
Compliance System (EOCQ). _
Compliance

® DBE payments entered into Specialist (RCS)
the EOC will be totaled to

determine the DBE's final
participation percentage
(utilization).




Function

_> New CUF Form
implemented
October 2021

» Validates that DBE
provided materials,
sold materials (60%
credit) or
manufactured or
supplied materials
(100% credit)

CUF - Commercially Useful

27a-021-13
ECILAL OPPORTUNITY CFFICE
0421

*
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TATE CF FLCRDA CEPARTVENT OF TRARSRCRTATION

COMMERCIALLY USEFUL FUNCTION (CUF) DBE NONITORING REPORT

D87 Y L0 AN

i

SECTION f: PROJECT IDENTIFICATION

{, Prime Contractor

. Fin Project No.

LFAR.No.

4, Contract No.

9. Dt




SECTION 2: DBE IDENTIFICATION

. 2. DBE 4,
1, DBE Firm Name e 3. NAICS Code otk Type
- . Lower Tier 6. Contracted to Supplier/Reqular
| 9. DBE functioning as | Subcontractor to prime ] — hor e [ I{Manufacturer [ ]
27. Type of arangement  |Furnish & Ingtall [ ]|Labor Only 16 Atichments Daily Work Report ]
9, DBE Contract amount |10, DBE Commitment 11, DBE CUF = 30% Commitment|12. DBE Payments Certification of Sublet & Schedule 'A' ]

$0.00 DBE Profil []




SECTION 3: SUBCONTRACTOR

1. Date Observed 2. Observer's Name (first & last)

|YES| NO|NA| A MANAGEMENT YES|NO|NA| B PERFORMANCE

1. It appears the DBE firm controls/supervises work performed by the DBE

- 1. Did the DBE firm subcontract any portion of the work to another contractor?
firm's workers/foremen.

2, At least one (1) worker was asked if DBE Manager/Foreman

P L I L. H ' 9
contolssupenvises the DBES vork, 2. 111" is 'yes', was the original commitment reduced accordingly?

YES| NO [NA| C. WORKFORCE YES|NO|NA| D EQUIPMENT

1. Did the Resident Compliance Specialist (RCS) recognize any of the DBE

firm's employees as appearing on payrolls of other contractors? . DBE firm appearsto beusing teir oun equipment

2, Does the information on the Daily Work Reports (DWR) appear consistent

with the information on the DBE's payroll? o, denty hich pieces) of equipment

3. Is the person who signs the DBE's certified payrolls an employee of the
DBE and not the prime or hiring contractor?

2. s all equipment being operated by DBE firm's employees?




NA| E MATERIALS

Documentation

reviewed/attached

1. Was the material shipped to the DBE? rviewed aached [ ]|Other verification (explain:
Documentation

2. Was the material purchased from a source other than the prime or any affiliate of the prime? rviened aached [ ]|Other verification (explain);
Documentation

3. Was the material billed to the DBE/DBE Owner/rapresentative® eviewedaached [ ]|Other verification (gxplain;

4, Did the DBE firm pay for the material? Documentto [ ][Other verification (explain);

3 ConEII\
None [] }




SECTION 4: MANUFACTURERS and REGULAR DEALERS

N/A

A MANUFACTURERS

1. Were the products the type and quantity as described/listed? If 'no’ re-evaluate eligible DBE Documentation T .

participation before proceeding. reviewed/attached L1 Other verfcaton fexpai:

2. Were the products manufactured at a facility maintained or operated by the DBE? If 'no’, Documentation S .

DEE is not acting as a manufacturer. reviewed/attached L] Other verfcaton fexplai
YES| NO |NA| B. REGULAR DEALERS

1. Were the products the type and quantity as described/listed? If 'no' re-evaluate eligible DBE Documentation S .

participation before proceeding. reviewed/attached [] Other verfication (explain)

2. Did the DBE Dealer own/have physical possession of the products prior to delivery?

In-stock inventory

N

Other verification (explain):

3. For Bulk Supply, the DBE firm.

Maintains a warehouse
for the supplies

Operates a long-term lease for
housing/delivering supplies




SECTION§: CUF DETERMINATION

Based upon the observations and review of elevant supporting documentation, | ecommend the Department certfy commercial usefulfunction | [ | NO-more investigaion requied
(CUF). [] |YE8
1, Date; Completed by 2. Name 4, Signature

(print) 1 Titl [Resdent Compliance Specalst RCS 5, Comment

Based upon the observations reported and review of relevant supporting documentation, FDOT certifies the monitoring of DBE participation for compliance consistent with 49 CFR 26.37 and the
commitments/payments have been accurately counted and are reflected in the FDOT reporting system in accordance with 43 CFR 26.53 and the approved FDOT DBE Program Plan,

. Date: 1. Name 9, Signature

Reviewed by (print)

. Title |District Contract Compliance Manager or Designee |10, Comment




What can you do as
Project Oversight to assist In
determining CUF?

® Assist with documentation to answer ?s re:
materials

® No longer required to sign "Met CUF” or
"Did Not Meet CUF”

® Ensure Timely submittal —To RCS within 5
business days of completion




Contracts — Sublets -
Rental Agreements

® Compliance looks at sublets to determine
what type of work is performed; complete
CUF [contract amount; type of work; if a
Partial (Labor Only) or Full (Furnish & Install);
whether a DBE has subcontracted work; etc.]

® Contracts — Audited to ensure FHWA 1273 is
included properly

® Rental Agreements vs Sublets




STATE OF FLORIDA DEPARTMENT OF TRANSPORTATION TO0-010-26

CERTIFICATION OF SUBLET WORK CU“STRUC];?;;

TO: THE STATE OF FLORIDA DEPARTMENT OF TRANSPORTATION

Date: General Info (Seal)
Request No.: Prime Contractor Contractor

FAP No.:

Fin. Proj 10 o IF CORPORATION, AFFIX SEAL

Cont. No.: FEID.# '

County:

Address
Total Contract Amount
Total Work

B . 2| romam |2f
. Subcontractor Name = FEID # Subcontract to Whom Work Description & S 2z
5 o ublet g
All pertinent provisions and requirements of the prime contract including but not limited to Required Contract Total

Provisions Federal-Aid Construction Contracts (FHWA-1273) and Special Provisions - Specific Equal Opportunity
Responsibilities (Per 23 CFR-B338 of Federal-Aid Policy Guide) will be part of the subcontract. It is agreed that an State of Florida
Executed or a cerified copy of the subconiract will be submitted upon request, to the State of Florida Department of CDUﬂt‘j‘ of

Transpertation. All sublets will be in continued compliance with all Confract provisions and that the Contracior will
continue to perform the minimum percentage of Contract work with its own organization, as required by said
Contract. It is recognized and agreed that, as prime contractor, the undersigned remains responsible for the proper
performance of all requirements of said contract does not relieve or release the undersigned and his surety or either of , DY

Sworn to and subscribed before me this day




Incentive for Achieving
DBE Goal

If the contractor meets or exceeds the DBE percentage for
their contract and records the payments to all DBEs into
EOC on a monthly basis, they will earn Bonus Points on the
final CPPR.

-
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On the Job
Training (OJT)




OJT Criteria

When is it required?

Construction dollar amount is equal
to or above $2 million - AND -
Contract time is 275+ calendar days



OJT Evaluation Meeting

* Meeting is coordinated by the RCS
* Occurs prior to the first day of work

Required attendees: I'm, AWL

* Prime Contractor’s Project
Manager

* Project Administrator

* RCS

DCCM

Recommended attendees:

* Prime Contractor’s EEO Officer
* Subcontractors’ Project Manager and/or
staff who will enroll trainees



OJT Evaluation Meeting
(cont.)

OJT Required Actions / Forms:
® Training Evaluation Meeting
® Discuss OJT Schedule

® Trainee Enrollment &

® Discuss Proficiencies %
® Trainee Interview

® Monthly Time Reports (MTR)




PILOT OJT
(now allowed per 20212 CCCM)

® ABILITY TO MOVE CREWS FROM PROJECT TO PROJECT
TOTRAIN

® REQUIRES COMMUNICATION TO OUR OFFICE FOR
APPROVAL

®* DCCO COMMUNICATES WITH PROJECT STAFFTO
VALIDATE TRAINING HOURS




Wages
(Contractor & Subcontractor
Payrolls)




Submittal of Payrolls

than weekly.

All contractors on a project are required to pay no less

Weekly certified payroll is due to the RCS 7 calendar days
after the contractor’s reqular payment date.

MAY

SUN

MON

TUE

THU

SAT

1

[}

3

4

5

6

10

11

12

13

W

18

s

20

24

25

26

27

31




Labor Interviews

Employee Interview Report -
(FDOT Form No. 700-010-63)
Provides for monitoring of:

® Proper classification

® Wage payment

®* Knowledge of EEO Officer and job site bulletin
board



Labor Interviews(cont.)

Required Minimum Number of Monthly
Interviews

® Table 6.4.3 - based on the original contract
amount

® Conducted on a random basis

® Cross section of active contractors and
different demographics of workers

® All workers are subject to an interview

(except for surveyors, supervisors, QA/QC
testing, etc.)



Labor Interviews
(cont.)

Performed for whom?

Employees of both prime and subcontractors
Performed by whom?

RCS and inspectors
RCS responsibility?

® Ensure appropriate number of interviews was
conducted

® Review interview data for compliance
Timeframe?
Within 5 business days of completion



Labor Interviews
(cont.)

A\ JANN

Interviews are CONFIDENTIAL!

® No other employees or supervisors
within listening distance

® Do not send interviews to contractor
when you have a discrepancy



What can you do as Project
Oversight to assist in the Labor
Interview process?

®* Emphasize to inspection staff the
importance of interviews

® Respond promptly to any
discrepancy questions

® Timely submittal




Know Your Contacts
for Compliance

® D2 ~ District Contract Compliance Manager -

Brenda Crews 386-943-5367
® D3 ~ District Contract Compliance Manager —
Beth Minchin 850-330-1720
® Resident Compliance Specialists — assigned per area

WE’RE HERE

FOR YOU.



Important Links

FDOT Equal Opportunity Office
® https://www.fdot.gov/equalopportunity/default.shtml

® FDOT EEO Contract Compliance Manual

® https://www.fdot.gov/equalopportunity/contractcompliancemanual.shtm

® FDOT D2 Website
® https://nflroads.com

® FDOT D3 Website

® http://www.nwflroads.com/

FDOT State Construction Office

® https://www.fdot.gov/construction/



https://www.fdot.gov/equalopportunity/default.shtml
https://www.fdot.gov/equalopportunity/contractcompliancemanual.shtm
https://nflroads.com/
http://www.nwflroads.com/
https://www.fdot.gov/construction/
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